Win Win Precision Technology Human Rights Policy
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B Purpose of this Policy
R B

The purpose of this policy is to (i} state the commitment of Win Win Technology Co.,
Ltd. (hereinafter the “Company”} to comply with, and respect human rights
recognized by the United Nations Universal Declaration of Human Rights, the
international Bill of Human Rights, and the ILO Declaration on the Fundamentaf
Principles and Rights at Work, and {ii) to describe the mechanisms to identify and
remedy human rights concerns in accordance with the corporate best practices set
out in the United Nations Global Compact and the OECD Due Difigence Guidance for
Responsible Business Conduct. In particular, the Company is strongly committed to
preventing and remedying forced labour, child labour, or similar practices, wherever
they may arise in the Company’s value chain. Furthermore, the Company shall also
strictly observe all laws and regulations applicable to the Company’s operations, in
particular those concerning employment practices. Awareness and respect for
human rights shall inform all aspects of the Company’s activities and its corporate

culture,
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H Policy Statement
BUR &

» Preventing Forced Labour and Child Labour
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The Company, all of its subsidiaries or related companies, and all of their employees,
directors, agents, suppliers, contractors, sub-contractors, or any other related

stakeholders shall not (i) tolerate, engage in or support forced labour or child labour



of any kind related to the Company’s activities, including within its supply chain, or (ii)
assist any other party in doing so. Furthermore, the Company undertakes that all of
its employees shall have the right to enter into employment voluntarily and freely,
without the threat of penalty. The Company strictly forbids the use of coercion,
violence, threats of penalty, or other intimidating practices such as the confiscation
of personal documents or the irregular, delayed, deferred or non-payment of wages
as a form of punishment. The Company shall implement effective measures to
identify, prevent and eliminate any form of forced labour such as debt bondage,
serfdom, forced or compulsory labour or the use of child labour.
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»Supporting Freedom of Association and the Right to Collective Bargaining
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The Company recognizes and supports its employees’ freedom of association and

right to collective bargaining.
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»Eliminating Workplace Discrimination, Ensuring Equal Pay for Work of Equal
Worth and Combating Workplace Harassment
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The Company recognizes and endeavours to ensure that no employees shall be
subject to any discrimination in employment, including in the areas of hiring,
compensation, benefits, professional development and promotion, disciplinary
procedures, termination or retirement, on the basis of gender, race, religion, age,
disahility, sexual orientation, nationality, political opinion, social status or ethnic

origin.

In line with the above, the Company endeavours to ensure that the work of its
employees at all levels of seniority shall be valued fairly and objectively by their
abilities and contributions for the purposes of remuneration, promotion, and

resource allocation.

in particular, the Company shall implement appropriate measures to guarantee equal

pay for work of equal value. The determination of what constitutes “work of equal



value” shall be made on the basis of measurable criteria such as education,
professional and training requirements, skills, effort and responsibility, work

undertaken, and the nature of tasks involved.

The Company is also committed to providing a working environment free from
harassment, and ensuring all staff are treated, and treat others, with dignity and
respect. In this regard, the Company shall use its best endeavours to combat
harassment which occurs at work and out of the workplace, such as on business trips
or at work-related events or social functions. For the avoidance of doubt, harassment
shall refer to a situation where unwanted conduct occurs with the purpose or effect
of violating the dignity of a person, or of creating an intimidating, hostile, degrading,
humiliating or offensive environment.
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»Guaranteeing a Safe and Healthy Working Environment
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The Company shall provide a safe and healthy workplace to prevent accidents and
occupational hazards when the employee engages in work-related tasks or the
operation of employers’ facilities by strictly observing all the relevant laws and
regulations. The Company shall also adopt reasonable measures to prevent or
mitigate any adverse impact on the safety and health of employees in the workplace.
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»Implementing the Human Rights Policy and Furthering the protection of Human
Rights in the Supply Chain
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The Company shall ensure the protection and promotion of human rights in its
activities through the relevant mechanisms, including but not limited to the
implementation of the “Forced Labour Due Diligence Compliance Manual”. The
Company shall use its best endeavours to advocate that its suppliers and other
related stakeholders undertake similar commitments on the protection of human
rights.
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B Policy Scope
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The present Policy shall be fully observed and respected by the Company, its
subsidiaries, directors, and employees. Adherence to this policy represents one of
the essential obligatory conditions for establishing or continuing any business
relationship with the Company. The Company, therefore, requires that all suppliers,
agents, contractors, sub-contractors, recruitment services and other stakeholders
comply with the present Policy. The Company has a zero-tolerance policy towards the
use of forced labour in the Company’s own activities and will not accept products or
services from suppliers, agents, contractors, sub-contractors, recruitment services or
other stakeholders that employ forced labour or apply similar practices.
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B Reporting Human Rights Violations by Stakeholders
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All Company employees and related stakeholders are encouraged to report any case
of actual or suspected non-compliance with this policy. For the avoidance of doubt,

the Company reiterates that under no circumstances will employees or related



stakeholders face reprisals for reporting risk or instances of human rights violations,

forced labour, or similar practices.

The Company shall establish independent reporting mechanisms for immediate
investigation and action to mitigate adverse impacts on human rights protection. As
part of this mechanism, the Company shall also provide a focal point/designated
person that can receive complaints, ensuring the privacy of the people involved.

The Company shall ensure that all employees and related stakeholders build
awareness of what constitutes forced labour and what the risk factors associated
with forced labour are. The Company shall also ensure that all employees and related
stakeholders possess an accurate understanding of the procedures put in place by
the Company for reporting, preventing, and remedying issues pertaining to human
rights violations and forced labour.

ANEEBAE B L BHEMGATREMTERSRALTFRER2ZHEF 5
@REE ANAEY  AEAEAT AT RBMATNEALTEE F HE
AN ~ 316 5 By SUARMAT B 25 F S48 BRI ™ B B ARAE

A E) JEFE LR 3L F IR 0 AEPRFIA S BARIRAT B 0 REHAM IR & &
B ARG 5 0 AR B ERET AR MERIFOMIEAIE AR -
BAEfRARB A B 9154 -

A B EREARAT R AR SR F A AN BT E R 5 B AR SR8 F Bh 48 il &Y
R B A AR e A 8] B REEAR AT A B LA E M A ARAE T BN 3 A B
BY - EH R AERR G AESF AR ITEZRES -

T4y qu ing Chen
¥ F & "Chairman of WIN WIN Precision Technology Co., Ltd.



